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Screening decision
	1.
	‘Screened in’ with Equality Impact Assessment

	2.
	‘Screened out’ with mitigation

	3.
	‘Screened out’ without mitigation





	Policy Title
	Policy Aim
	Screening decision

	Recruitment Policy
	To provide clarity and consistency in the approach to recruitment and selection processes both internally and externally. 
	Screened out without mitigation
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